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UTRGV supports and enforces Title IX, 
Title VII & the Campus SAVE Act.

TAKING ACTION AS A 
RESPONSIBLE EMPLOYEE

Once you have been made aware that an 
incident has occurred, it is necessary to 
take the following actions:

1. Inquire if the individual needs immediate 
assistance; contact campus police and/or 
medical services, depending upon the situation.

2. Inform them that if they disclose certain 
information to you, a responsible employee, the 
information cannot be kept confidential. If the 
person agrees to seek a confidential resource, 
provide the individual the contact information for 
the following support services:

Office for Victim Advocacy & 
Violence Prevention • ovavp@utrgv.edu
Monday-Friday • 9 a.m. - 6 p.m.
Edinburg Campus: Learning Assistance Center 156
Phone: 956-665-8287

Provides confidential assistance to victims and 
survivors of sexual assault, dating violence, 
domestic violence, and stalking. Advocates explain 
rights, assist with locating medical, psychological, 
and legal resources on campus and off campus, 
and help victims and survivors with appropriate 
accommodations for their unique situations. 

Counseling Center • counseling@utrgv.edu
Monday-Friday • 8 a.m. - 5 p.m.
Edinburg Campus: University Center 109
Phone: 956-665-2574
Brownsville Campus: Cortez Hall 237
Phone: 956-882-7641

Helps students with their personal concerns and is 
staffed with licensed mental health professionals.

UT Employee Assistance Program
24/7, 365 days/year• 800-346-3549 

Provides employees confidential counseling, 
resources and referral services such as, but 
not limited to, finance, family counseling, 
and legal advice. 

3. Notify the Title IX coordinator or deputy 
coordinator promptly (within 24 hours).

UTRGV.EDU/EQUITY

The Office of Institutional Equity (OIE) 
promotes UTRGV’s commitment to 

provide a diverse and inclusive 
learning and working environment 

that is free of discrimination, sexual 
harassment, and retaliation. 

TITLE IX COORDINATOR AND 
DEPUTY COORDINATORS



TITLE IX

Title IX of the Education Amendments of 1972 
protects people from discrimination based on sex 
in education programs or activities which receive 
federal financial assistance.

“No person in the United States shall, on the basis 
of sex, be excluded from participation in, be denied 
the benefits of, or be subjected to discrimination 
under any education program or activity receiving 
federal financial assistance.”

Title IX prohibits:
Sex discrimination
Sexual harassment
Sexual assault
Sexual misconduct
Stalking
Domestic violence
Dating violence

UTRGV maintains an Office of Institutional Equity 
to enforce Title IX and other discriminatory 
regulations on the UTRGV campuses. 

UTRGV Policy can be found online at:
utrgv.edu/hop/handbook

utrgv.edu/equity

WE WILL BE RESPONSIBLE 
EMPLOYEES AT UTRGV

A responsible employee is a UTRGV employee 
who has the duty to report incidents of sexual 
misconduct to the Title IX coordinator or other 
appropriate designee, or an employee whom an 
individual could reasonably believe has the duty.

Responsible employees include all administrators, 
faculty, supervisory staff, resident life directors and 
advisors, and graduate teaching assistants, except 
any individual who works or volunteers in the Office 
of Victim Advocacy and Violence Prevention or any 
employee with confidentiality obligations. 

Incidents of sexual misconduct (including sexual 
harassment and sexual violence) and other 
inappropriate sexual conduct may also be reported 
to responsible employees. 

Source: UTRGV Policy on Sexual Harassment and Sexual 
Misconduct; ADM 03-300. You can find this form at utrgv.
edu/hop/policies/adm-03-300.pdf.

UTRGV responsible employees have
a duty to report certain incidents promptly 

to a Title IX coordinator and cannot 
be confidential resources.

WHAT IS CONSENT?

Knowing and voluntary words or actions clearly 
expressing mutually understandable permission to 
engage in each instance of sexual activity. Silence, 
in and of itself, cannot be interpreted as consent. 
Consent to one sexual act does not necessarily imply 
consent to another. Past consent to sexual acts or 
activity does not necessarily imply future consent. 
Consent to engage in sexual activity with one person 
does not imply consent to engage in sexual activity 
with another. Consent can be withdrawn at any time 
through either words or actions, as long as that 
withdrawal is clearly communicated. 

You have the right to:

• Feel safe.

• Say “NO”.

• Be assertive and direct with someone who is 
sexually pressuring you.

• Change your mind.

• STOP and think about it (if you are not sure of what 
you want).

• Be in a relationship free of violence and abuse.

• Make a confidential police report, by requesting 
that you remain anonymous for the public 
criminal record.


